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UNIVACCO is an international
manufacturer and supplier of
foils and optoelectronics films
with over 700 employees.
The Univacco Group
includes 3 manufacturing

C O R P O R A T E facilities, 7 branches, 13 sole

distributors and over 30 local

agents throughout the World.

S TA | N A B | L | T Y R E P O R T With a robust global supply
chain, Univacco is capable

2 0 .I 8 of instantaneous service and

Widespread distribution of
wWww.univacco.com

products via our Worldwide

distribution centers.
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ABOUT THIS REPORT

To fulfill corporate social responsibility, and
to promote economic, environmental and social
development, Univacco Technology Inc. strives to
achieve sustainable development. The Company
operates under the principle of ‘gaining from the
society, contributing back to the society’ and
emphasizes the implementation of the Company’s
corporate social responsibility. Employees of Univacco
strive to act according to our core values of ‘sincerity,
trustworthiness, gratitude, and appreciation’. In the
future, Univacco will continue to publish this report.
The previous report was published in December 2018,
while publication of this report is in August 2019. The
report will introduce readers to Univacco’s sustainable
growth in economics, sustainable co-existence with
the environment and social sustainable development,
in that order. All these contents are the results of
Univacco’s promise and implementation of sustainable
development.

SCOPE OF REPORT

This report is mainly published in Chinese, and
covers important sustainable operation topics related
to Univacco’s business development and stakeholders
in 2018. Content of the report emphasizes the
Company’s major topics, while minor and general
topics are included in the year’s events. Scope
of the report mainly includes Univacco’s various
manufacturing branch factories in Taiwan. During the
period of this report, there is no significant change in
the scales, structures, ownership and supply chain of
relevant organizations. Scope of this report holds no
significant differences from that of the previous report,
and therefore does not pose matters of reorganization.

To facilitate and enhance communication with
stakeholders, this report adopts systematic analysis
to discuss sustainable topics confirmed, identified and
disclosed by the various types of stakeholders in 2018.
The disclosed statistics are generated from results of
Univacco’s own statistics and investigations; Values
as included in financial statements are of consolidated
values of the Group. All financial statistics have
been reviewed and confirmed by Ernst & Young.
Unless otherwise specified, all statistics are in NTD.
Environmental, safety and hygiene performance
are presented by international standards; Statistics
presented by legal regulations have been measured
and verified by third-party survey companies, and are
presented as regular values.
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EXTERNAL AUDIT or THIS REPORT

All information published in this report has been
externally audited by the trusted British Standard
Institution OBSIO. Audit results comply with core
GRI Standards and guaranteed standard first type
medium guarantee level of AA1000 AS. For BSI audit
declaration, please refer to Annex Il.

ACCORDANCE of
DISCLOSURES of THIS REPORT

The production of this report follows GRI
standards: core options, and follows the listed
structure and various reporting requirements. The
report discloses sustainable development topics,
strategies, objectives and measures of the Company.
For further details, please refer to Annex of this report:
International sustainable development reporting
indicator — GRI standards conversion table.

CONTACT

If you have any questions or suggestions regarding this
report, please contact us as follows:

YING-SHENG, HSU

General Administration Division, Univacco Technology Inc.
ADDRESS No.1-13, Madou Vil., Madou Dist., Tainan City 72154
TEL 06-5703853 ext. 1066

FAX06-5102727

E-MAIL 3303HR@univacco.com.tw
COMPANY WEBSITE www.univacco.com.tw
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CSR POLICIES

“Integrity, Pragmatism, Gratitude, Appreciation”
has been followed as the core value of Univacco
Technology since its establishment. While pursuing
corporate sustainable development and global layout,
the Company concurrently adheres to the right track
principle of integrity and pragmatism, particularly
executing the operational concept of gratitude and
appreciation. We proactively create corporate value
and optimize corporate governance, understanding
and responding to the demand of stakeholders, and
implement the promotion of a sustainable environment,
as well as identify and support the expectation from
society. Univacco Technology has committed to
continuously promote its positive influences to join
forces with the general society and create a happier,
fairer, and more helpful environment and life through
learning and growth.

In the course of operation, Univacco Technology has committed to comply with the code of conduct, including:

DO EWN 2

Comply with national laws and regulations, and realize operation with integrity

Advocate in operation and development, continue creating value

Provide a safe, equal, healthy, and advanced working environment

Respect opinions from our members, maintain a harmonious labor-capital relationship

Actively promote education and training, assist learning and growth for our members

Continue the improvement of environmental protection measures, realize energy conservation and CO, (carbon

dioxide) emission reduction, as well as maintain clean production

® N

B S EXEERER
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Assist suppliers and contractors to improve their quality and grow together
Focus and support society’s demands; prosper and coexist with society

in Response to the Sustainable
Development Goals of the United Nation

Univacco deeply recognizes the urgency and
responsibility the Company holds for implementing
the 2030 Sustainable Development Agenda and its 17
Sustainable Development Goals (SDGs). The Company
thus expects to realize the relevant SDGs in the operation
and belonging value chains. Therefore, upon understanding
of these SDGs and their sub-goals, the Company has
chosen several goals that fits with Univacco CSR Policy
and vision, including: Goal 4. Quality education; Goal 8.
Decent work and economic growth; Goal 12. Responsible
production and Consumption as priority items for
response. Based on existing foundations, the Company
hopes to contribute to the listed SDGs by considering how
the Company may adopt further substantial changes to the
corporation.
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Promote management mechanism for sustainable supply chain, identify ESG risks in
supply chain, provide counselling and assistance

REZeRYE  BERAKUERSTEREELS  URERREE
Procure green raw materials, increase rate of production of water-based formula
products by year, to reduce environmental impact

BpmEZ ANRIETE - MRS MENE - EHEGE - fIEEBARSIRE
Equipped with a complete manpower growth program, and offering adequate program

promotional chances and an encouragement mechanism for an educational workspace
environment

BREERER  AEREMFERE  SAAELRHFSEEMBENFHFEKE
Univacco continues to grow, creating ahealthy working environmentand offering all
employees the salary standard needed for life

EEBUEMIEERERBERIHENSE  REEREE BXURHEREREES
Monitor unit use of production energy and resources and continue to improve, implement
clean production, effectively enhance overall resource productivity

B EFRWEREN BEERISANIA - BOBEEY

Help customers to recycle product packaging, promote maximum reuse of resources
and reduce waste

AMEERBERER  BEEMKCRMTSEREERBEL R
Evaluate recycling environmentally friendly programs such as recycling and
reproduction of products, vaporization techniques of waste products, etc

(0]0)
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= Recycle and reuse of packaging materials program reduces cost by up to NTD 3,769,000, saving 10.01%

= Consistent improvement counselling program improves profit for over NTD 14,000,000
- Profit gain from innovative improvement events are expected to reach up to NTD 2,500,000

= Accounting expense for environmental investment in 2018 exceeds NTD 30,000,000

MAJOR CSR PERFORMANCE anp INCIDENTS in 2018

- Awarded top 6% to 20% listed companies in 'Corporate Governance Evaluation' of Taiwan Stock

Exchange in 2015 to 2018

» Awarded 2 FSEA Gold Leaf Awards, for 8 consecutive years

+ Awarded the 26" Taiwan Excellence Award

* Products have passed 115 international and national legal regulated verification
- Growth rate for west European market reaches 22% compared to 2017

* Products are sold in over 60 countries

- Growth rate for Univacco sales reaches 19% compared to 2017

= Reduce the use of volatile organic solvents by 36,204kg per year

- Sales of products that comply with relevant international legal regulated verification is 73.60% of total

product sales of the Company

+ Energy-saving rate of 2018 is 2.2%, reducing CO, emission by 239.1 tCO2e per year
= Energy consumption for manufacturing units is reduced by 12% compared to 2017
= Product waste liquid handling capacity per unit area has decreased by 0.04 kg per million m? compared to 2017

- Recycle and reuse rate of waste fluids in manufacturing processes in 107 tons, reduction of energy

consumption and CO, emission is estimated to reach 337.1 tCO2e per year for reduction in procurement

for new solvents

- Waste films produced per manufacturing unit area is reduced by 0.01 kg per million m?

of total packaging cost

(0]0)
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To all that care about Univacco sustainable operations:

Univacco Group has long been focused on the development
and application of coating technology. Combined with vacuum
metalizing, and chemical formulation, the produced coated films
and photoelectric materials are now widely applied in the fine
printing and photoelectric high-tech industries. Our products are
widely applied in many areas such as food, clothing, construction,
transportation, education and recreation. The Company is prominent
in the coating technology and production industries of Taiwan. In
recent years, the Company devoted a large amount of resources
to the production of innovative new products, amongst which the
cold-hot technology newly developed by vacuum metalizing has
not only successfully enhanced the Group’s performance and
profit making capability, but also gained international recognition
of our own brand, ‘UNIVACCO’. Under brand effect and globalized
marketing networks, the Company continues to enhance access
for the brand, and aspires to one day become the largest in Asia,
and top two internationally in manufacturing brands of coated films,
serving as the basis for the Company’s sustainable development
programs.

Save energy and reduce CO2 emission. Intelligent manufacturing

Apart from worrying about profit gain and the future
development of the Company, | often find myself thinking about
how to best sculpt the Company into one of actual sustainable
operation. Therefore, in addition to striving to improve profits and
realize future development, we shall also recognize the importance
of the development of corporate social responsibility. By making
use of our specialties and talents, the Company may provide
meaningful contribution back to the society. That is why | have
combined business operation and the implementation of corporate
social responsibility, as it is Univacco’s ultimate responsibility to
create a sustainable future for coming generations.

In the face of the immense changes global warming has
brought to the environment, the impact and losses generated
by topics such as climate change and regional air pollution are
quickly increasing. These challenges have helped shape the main
direction of planning Univacco adopts in terms of corporate social
responsibility strategies. Since 2010, Univacco has undertaken the
principle of ‘saving energy and reducing CO2 emissions. Intelligent
manufacturing’ as a direction for development, has since then been
devoted to the development of green energy products. It is believed
that promoting various green production strategies can increase
the efficiency of the use of raw materials, while also helping
develop intelligent production, thereby enhancing the sustainable
competitiveness of Univacco.

On the topic of saving energy, all employees of Univacco
jointly promote the international standard ISO 50001 energy
management system, in order to enhance energy efficiency and
reduce operating costs, improve energy performance, and reduce
greenhouse gas emission. From 2016 to 2018, the energy saving
rate of the company has accumulated to 6.8%. In 2019, it is
expected that through continual implementation of energy saving
measures, the Company’s yearly energy saving rate may still
exceed 1.0%, leaving a total of up to 7% of energy saving rate for
the previous 5 years.

As for the development of green energy products and
green production strategies, the Company also actively promotes
environmentally friendly formulas & coating techniques, introduced
high solid coating techniques, and reduced the use of volatile
organic solvents (VOC). In recent years, Univacco also actively
developed water-based coating systems, or conducted production
development using environmentally friendly solvent systems.
Moreover, the Company recycles organic solvents from existing
products, and successfully applies such recycled solvents onto new
products, thereby achieving reduction of energy and CO2 emission
of up to 337 tCO2e per year from the reduction of procured
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solvents. Coupled with the help of Regenerative Thermal Oxidizers
(RTO) in recycling burning, production VOC emission has been
greatly reduced, which also helps save energy and reduce CO2
emissions.

In terms of intelligent manufacturing, the Company promotes
various manufacturing and production information programs, such
as MES (Manufacturing Execution System), WMS (Warehouse
Management System), APS (Advanced Planning & Scheduling
System), and power management systems, which have all been
introduced and established in stages between 2018 and 2019.
At the same time, the Company connects internal databases of
production and matching order management systems to optimize
production scheduling. Through such actions, the Company has
established a paperless product record system and achieved
intelligent manufacturing, while also achieving advantages such as
enhanced manufacturing performance and reduced costs, etc.

Implementing corporate governance

Univacco operates by trust. To implement the operation
principles of corporate governance, the corporate sustainability
report has been listed into the official agenda of the Board of
Directors since 2014 to report execution of sustainable operation
topics. Furthermore, the ‘CSR Commission’ was also established
by end of 2017 to monitor and manage the execution of various
sustainable operation topics, as well as design sustainable
development strategies. By including three indicator considerations
of environment, society, and governance into the Company’s
decision-making process, it is believed that we can implement
corporate social responsibility while striving for corporate growth.

In 2018, the ‘Legal affairs department’ was established. This
specific unit is responsible for legal affairs, as well as operations
of relevant aspects all throughout the Group. Our level of legal
compliance, as well as the capability to manage risks for domestic
and overseas business operations, can therefore be strengthened.
The Company’s active devotion to corporate governance and
sustainable operation has won us recognition as top 6% to 20% in
the ‘Corporate Governance Evaluation’ for four consecutive years.

Happy employees at Univacco

Univacco deems talents as the Company’s most important
assets, which is also the foundation for the Company’s sustainable
development. Apart from making sure that the Company offers
pay and benefits in compliance with legal regulations and perhaps
even better than that of legal labor mechanisms, the Company also
delegated a third-party unit to conduct an employee satisfaction
survey in 2018 in order to understand employees’ opinions and
expectations towards the various policies and events promoted
by the company. Univacco may thus make changes based upon
this feedback. From six aspects of ‘vitality, health, culture, warmth,
cohesion, safety’, the Company hopes to achieve 100% satisfaction
of all employees, making our employees happy.

Univacco highly values learning, growth and development of our
employees. Apart from promoting key talent development plans, the
Company has actively promoted establishment of an improvement
culture since 2016. In addition to listening to feedback of customers,
learning to solve problems of customers through systematic thinking
and systematic methods, the Company also promotes improvement
programs for the optimization of the various internal processes. At
the same time, internal specialists and a team of internal lecturers
specializing in internal innovative improvement are built into the
process of promotion of the above-mentioned programs. It is believed
that innovation and improvement of the different aspects of the
organization shall sustain the Company’s growth for the upcoming 28
years, acting as a path for Univacco to one day become our industry’s
number one in the world.
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Chairman of the Board
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Type And Definition Of
Performance

Finance
performance

Includes operation performance,
risk management, etc.

Promotional Results Of
2018

@ Top 10 in customer financial risk
analysis and management in the Group

@ Reaching rate of achievement is 104%

@ Growth rate forwest European market
increased by 22% compared to 2017

@ Growth rate for Univacco Taiwan
increased by 19% compared to
2017

@ Awarded 2 FSEA Gold Leaf Awards,
winning for a consecutive 8 years

@ Awarded the 26th Taiwan Excellence
Award

Promotional Results Of
2019

@ Customer share of 5% in top 1-
major GPH clients

@® Global market share of 15%

@ Reaching rate of achievement is
100%, with a growth of 5%-10%
from the same period of the
previous year

@ Increase market share in the three
markets of west Europe, USA and
Japan

@® Double enhancement of brand:
Product brand and employer
brand: FSEA Foil & Specialty
Effects Association Golden Award,
National Brand Yushan Award

Intelligent
performance

Includes patent, verification and
certification, management
system and promotional
procedure

@ Timely completion rate for system
development is 90%

@ Success rate for new product
development plan is 95%

@ *Products have passed a total of
115 international and national
legally regulated verifications

@ Timely completion rate for system
development is 95%

@ Success rate for new product
development plan is 98%

Manufacturing
performance

Includes production capability,
quality, yield rate

® Timely delivery rate is 98% Yield
rate is 99%

@® Completion rate for quality
improvement projects is 100%

@ Recycle and reuse of packaging
materials program has saved cost
up to NTD 3,769,000, which is
10.01% of total packaging costs

@ Timely delivery rate is 98%
@ Yield rate is 99%

@® Completion rate for quality
improvement projects is 100%

@ Introduction of new equipment,
improving production capability
by 30%

@ Days for delivery <25 days

Manpower
performance

Includes employees’ capabilities
and experience, procedure
improvement capability,
loyalty, etc.

@ Key talent leaving rate is 0.6%

@ Completion rate of programs to
enhance employee disaster
prevention capability is 100%

@ Profit gain from consistent
improvement counselling program
is over NTD 14,000,000

® Profit gain from innovative
improvement events project is
expected to reach NTD 2,500,000

@ Key talent leaving rate is 0.5%
@ Job post completion rate is 90%

@® Completion rate of programs to
enhance employee disaster
prevention capability is 100%

@ Direct employee satisfaction is
improved

@ Achieving rate for indirect
employee process improvement
training is 100%

@ Participation rate of all employees
in innovative improvement
training is 100%

@ Consistent improvement profit >
NTD 10,000,000

Type And Definition Of
Performance

Environment
performance

Monitoring of
environmental resources and
environmental protecting
actions in the operation
process

Promotional Results Of
2018

@ Reduce the use of volatile organic
solvents by 36,204KG per year

@ Sales of products in compliance
with relevant international
legally regulated standardized
verifications is 73.60% of total
sales of Company products

® Yearly total energy savin
grate reaches 2.2%, reducing
CO2 emission to 239.1 tCO2e
per year

@ Electricity consumption of
unit production is reduced
by 12% compared to 2017

@ Recycle and reuse rate of waste
fluids in manufacturing processes
reaches 41.8%, reducing energy
consumption and CO2 emission
by 337.1 tons per year for reduction
in procurement for new solvents

@® Waste films produced per
manufacturing unit area is
reduced by 0.01 kg per million m?

@® Accounting expense of
environmental investment
exceeds NTD 30,000,000

Promotional Results Of
2019

L Yearly ggrowth of the use of water-
based resins is 20% (30.7 to 36.8
tons)

@ Use rate of recycled solvents in
new products: >44%

@ Reduce volatile organic solvent
emission to 40 tons

@ Recycling rate of waste solvents
is 70%

@ Energy is saved by 1%

@ Packaging cost is NTD 840 / million m?

(0]0)
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UNIVACCO is an international
manufacturer and supplier of
foils and optoelectronics films
with over 700 employees.
The Univacco Group
includes 3 manufacturing

C O R P O R A T E facilities, 7 branches, 13 sole

distributors and over 30 local

agents throughout the World.

S TA | N A B | L | T Y R E P O R T With a robust global supply
chain, Univacco is capable

2 0 .I 8 of instantaneous service and

Widespread distribution of
wWww.univacco.com

products via our Worldwide

distribution centers.
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SUSTAINABILITY
REPORT




CORPORATE SUSTAINABILITY REPORT

N
o

1.1 KEFEN

SHRRE R =+ VUBSE - % 1990 £ 8 A
29 SRR IN A AT T£E - SRS
2003 2 » IS SRS RRER - BERRR
SEBE RIS EEIAL - I = AR B
RCEE TS « EZRREE BB - WA R
AT > EERSEEABERME - BEBTERN
BEHREOREABEREEY  EQBEMERS K
BT B SR -

RN AEREREERBEXNEEEENA
B BRGES—KELBENEEEAT  EHINELZR
FEVEVHASHERBRERENTE - SHERES
BEETARHEDICHER - SERHEESI2IX 60 @
U EMBxRtE - PEEFXEATFEIISREEN
MEBREHREZTTERS  LIBADMNER  2EZ
RNRESEREME S - RIFH IR ER
RZIRE -

/\ /\

BiEmiRE EMEF BIRRE Spibii

BERENR = C KRKE

TaaE 1R BRBRBE HEEER
RRPHRELREN

NEEH ERRRNABRAT 1

®= £ S » B KX # e

= :gi R wHEES 9E609%5

ES = FHEE (2018)

e ¢ &6 ¢ ¢ o¢

a1 HEA 1990/08/29

FHEBE 20074 iE [RE553303]) » BEE  Hom

BEME  oETRIEMIE1-135 (22402;75
® BTAH  2HES2A(REA0N)

1
o FEXEW 2. SMDH KRB - X2

0

-BEEAEERZER

BIEEARRERE - SCBRERE - RBAUR - KEER

BFBEZWE NI BHE
AR EERZENOESEE

® THER 1 202 A (2018 B K $1223,321,637m?)
2. %% (20181 EKE208,635,981m?)

NRBEREBIRE

® @ ®
o o
® O 000
D USA. @ @@ o
3 ®
o
®
o ® ®
® ® o
®v® ® ®
® ¢ ¥
® ®
o ° o

® Headquarters @ Subsidiaries
EERE FATE

® X[
Univacco Foils Corporation

T ASEER MR R B S BEIM RS

® ERMALE
Univacco Technology(M)SDN.BHD.
MTAIHERZEMRL - BHEEIMRIK
FEM IS

® hEfE

MR - L& - SHEEHEEMHR -
BEZEZEEEmMACEM RS

O Exclusive Distributors

P VAN
L J Ellkézcl ¥

ONO)
Wuxi 0

@ Taiwan

D Maiaysia
® ®

(a) Distributors
THER

NEMBERNHBRAT
HEMRZEEMTEE

:még-ﬁ“-
® SEME

REEGERNBIRAT
BHEGNERZEENHE

BAT) 2R RRNBIRAT

ITHRuE | afEhiigBis 2

1-135% - 1-165% -

1-515% - 2-965%

©)
Y

z
©)
=
<
o
w
o
©)
w
—
m
<
z
<
—
%)
=)
%)




CORPORATE SUSTAINABILITY REPORT

N
N

©)
Y

zZ
o
<
1.2 REIRTE ISFERIS AR EZRE "
(@)
SRR RS SEEN T EREEN SR (BRI 2014 FEERDE O EXEREEMA .
2 RENE Y EER 2B ATIABNER - IR SERTERSE  FAF SR CORESSHEIGE - <
T ENEEELERATRUSNESSRERT BERHOBESHELRETES AREEELS BBE A e <
SEREL - BHEELMTHLEEHE - MR ((MEEALEELREESS ) BHRRRS 2
EEREEEAZ R - TEEECEKEREEE B 52 A °
BRAARRMBERASEATDAREWEL - WK - ¢ OSR EE QI EEEHITHERZIE
RFRRE. CSRZESHBPEMNSEAEESIE - I ATEE - B8 HEAT B8R, o & ~ BIEMT Cﬁ Egs= ==
AEERERAIEZGLERE > DRBIFEEAR @IELEFE ARIKS ST G ERNERECE
REAMEE T - DERHERENTEEIBEE  BYE SRS AEEEIHER  EEELAEE (C SRZE %‘) (& % =)
B REMBEERLRRE Y SHNEE  HEA  OEEeRTHRINE  WRARATEE 2R —
DECREEEE  WFEEGRREGEEY  UH 2R AEEEN DR AMRAASRADESA — 55K
BEEERLEA  CENERSEYEE  HEEE  AEAnE T T E LB T AR o EERE T TTe——
FIEBIR A R P55 - AR 2018 &8 > % & (FHEE BT @
TREA S IEBHE OTC A Ese - HIEEAT BEPEBBE  LURARATSE - B 2018 (2 T A 5 1T £
ARSI AN EMAR L - LRFTERIEIR R DRk, - BEEBNEEEEER - 2R HITEE
NS S B AR A T B o EENSABBEOEYE  EUFRRASNERE - =
FIFHE 2P SRR AR - S 3
oA
2018 AEIAEER |
. 2018 EHHBEEES 81 BUBERLEE 100% - FrAEEHLER 02.19% ~ /_\ AN AN N
AT & || & & T||#
. 2016 3 B 9 BT TEEERLEABKIEIE ,  EENGEEERETIRT ETHS > I &4 o
TR AR T RSB E R U ATNATER  THERHB=ASR (1) EERREET Q) BEE % | R % || & % ;
(T8 (3) BEETHIZRE - 2019 F 2 AR 2018 FEL RIS - 2019 F 4 A 10 BB E QW ZLY = ?fg =l =
EASER  BEFASEERATEM - WALV, EI\E)(E) A
N

- 2018 FEEFSEMGHHERUT ¢
—  ERSENENERTHDER 5 2 (w1007 ) °
—  EEREATEEREERENRRALIEERR -

- 2015-2018 FREEEESRZA TARVAENE ; EHEARBIER] 6%-20% A7 °




CORPORATE SUSTAINABILITY REPORT

N
N

©)
Y

pz4
©
<
EEE YRR ESEEF 20156 F 6 A 25 HEKRESARBBERBRAREE BT TR —ZEEAR "
ZHE  c EBNENREAELHEZRNHEEER @ KREEHARABERE s WIERERETERT o
RBENESEAREN - EFYM 8 A LENATLCE CRABICHRNESIAR - SHRERE RIMEE S5 BUESREACBUIMNENS TAMBTADBYESRERESESENE, 1RE - [
201646 B 21 BEREEERHE 10 EES SMNBEEHBYEH(L2E , ASBEEREDE 1251 B8 - KIEREASIRE  FFEAATERTRMDEE 1% U ERD KRR  BRARNATIRBIERAZE » FEK a
EEITHE = - BESH SN ECES ST RS REBREAZREGREST - FEESREASNRERS PTETRERE  SREN=F ak=es [
o — PN S ‘g,% > B S ‘S,:%/E‘ ° w
e x ————— BITREENC NEE Y  EEREA 5
EAEsALM  #E R “ (5 Bt B2 B N e o A || S
= R EBENTNEFE KRR EEEMMRBREFERIL RS - 9FRBEBRRERTE  BHERES
= E — BTABETL £ EERHARATES RBRBESEER - MUEFESANGTEREMS  TRNESZESIHE - ArDaETRIRAIHBGR - ¥Rg
B NS ASRRAEE &2) HEE  NMEEEESRARREABAEHEBEEN AR EE - SRAERAREH  REMAGHE
R — SR - BETIRREORNET B8 - TRGRIBEMERTEEIORE -
= e e | TSRO TRRER HEWBFRTRKBRESAE - MEEREATE  BERSE - ANERE  BESBERDS
ol e i Sl A > == 7 S fm T M = = b o —pah PN MY/ oy > = =
iz BRE el B EBRKEBANERTRER , » BREBAERITEER > ERNEREE  BHIEEBEEAT
£ s KSR ITREE - EEGCFERE
Ch AR (2R TR JE R T+ - ERARSEREENT / wEsikasE
BHE | ¥ | IEMEREEERCIEIEN i - BEREESAANIEEE / wEansmEsasE)
RRRARNBRAGES R C RBAREOWLE [ mwEnE ]
el - BEEEEECEaIEE / meATEE)
B (38)| i s g - REBEBR AL / gEsEsE)
nE - BERRCEREE  AnrEnE)
T ﬁi - — . EXeSSEHENERLEEANNRE  VENSRECLSERIERE KERERERTS YA REIE
/ B “T= 7 SEED AN 4= N — Alle PO \ N e — Ry — ——
Ve BRIFNER > EOBORIMTES RIS TREBLE » LIAKRTAESEFS -
same 2018 FEHG=REHE - ESQEBECEEHRFZEEZN T  BEmBEAARERINFESERR
RE(K) AEH NiER i RAREMEAEUER S NETAS @ AREEEEAEANRATLEH 2018 FRESER °
/\E
L ek e s -
= 2 — PRnE ENECES U REER
BRI A SRS
- B RS EER
(PNES -
- R EIRRERIET
HHRER)ATESE
. SpEE(R) AT A
FAEE % e
2;;%%2 ﬁ;; Rt SR ARATARA
g =] =)= B a — N oyVAS %f:—i
AR P s e maee gﬂ’gg%ﬁ)gaﬁgég
ZERESHIEHAERS ST
e RASH SAET S (1) A - RS BB S EEEF
mEE SR (B A TR ) : i RERI - 2
ERFRIRNIIABET B+
- R TR L TR0
BE -y =
=R A RIER TABEMRREE
ST ABMEM 2208
RINAEIREEESERE SR o e
RER | X | mmesmpiageae HHESREIRATIREE

ERREFRUAREADCEARE » EF2EH 1 UERCEBEARRNRTMTIRFAEKE - AHES
HEEEEEN T EEREEF OB BT ERRNEEEaT -




CORPORATE SUSTAINABILITY REPORT

N
o

RERERSBENDICE « ©XQEREZREE)  ANERARTRSAEHRE -EFIELE R
SN EEE LRS- SENEEFHEESEBRE  BRIMNEEMERUARFESTEINCES -
FRAVECTERR  BBRVBREER » ARRZ - AaBEPEHZEE - MHREREERTF - ZMS
FEFERECTES 'EROEMBEKENEERE, &k "OXAREBREHERER, -

FEEMEET

SERE AR EFERHIEE RS - ATATEEI RS HIIKEIBEEE  ATBRATRERETENE -
B BRI

RERANDES  BRARCEAFERMSE - B TRE LTRSS BEERFMEEADFER

\

MEESGREMTEBEINE ) ZRE  AIEAFERMEESHEBRRE (LT B TABRE, ) LEEE -

rEEGZ ﬁﬁ FRUBERB A - AATESE  BERALKE N2 3 & s BER S H T IR -

WRESESRLESR  UHEAR 2% -
EESZHEM

$@7W2m1ﬁ11ﬁ105§$ﬁLL SEHERMESSR IS 2016 FERESUER  BNEME
“NFHERMES  ERSKEFTGRBEYAEEE 2019F 6 B 20 HRETEESSEH&LLR -

WW%M%EEEE&H@%E%& ERBAEAGIRECERLR - FARE—EFHERNEES
DR B — R BB - A BV EENEFT —UANERIMNEERRETERE - HERBEULEEMN
ia%&ﬁﬁmﬂ%&&AEi%&“_WFﬁo

KRB FEBRMEEMSEERIMTRAT

SEEAAEM LT WO
(At B T BB HEBIIEEY
et mE. FE- 558
HHE . RE B
B =g B w E =
ot BB - N
Am S HA [
BIE  Hfhed S E e AN
51 Al R AT R grg | AL
220 BF® I(HE 1 2 3 4 5 6 7 8 g
Mk TER B o
=R ERE B2
el AR%EA SF
+ ey
EE ety
HPR
AR
BUEE MKEB ° ® o o o o o o o K@
BIIES i ° ° > ©o o o o o o o RiEmA
H M @ =HEE ® ® ® ©o o o o o o o RiE R
HEHE / HFINEETER
AEEEREEUEREBATE - REETTIBE  LEMSEREcE TSNS o

— BRI ARRETIRHEEESE -

BRI EIREAARES

F EFFHEARAES C BERALKE NGB RERBT I 2L
ESETRIERER - BERTIRRIRZ

7

ERARIZFERM R SR ESREL LRSI BH AT -

BRANKE N ER B REFERIZBOR ~ FIE ~ RELELE

&

HERIF ERB < AA MEER

° A%

" EBR BRAREACEREHE R ERH - E2EREBEKERELR - WEELBEAMRALZ

Wi~ FTiEECBE - RRENRBR - ELEAEMBA - ARIFRTREBAE ZHFERM - &R
NREFBERZER  RATBEIRRFTEEAREREATCEEIEARREARCBESEML -

= NESIBEZMEEAREBERFERWMILFRRAREREMNZIITR

M0~ $HHEENERKE NS R AR AL LLh R a2 E e E R IR REEETERE N ARE

BB TLURE -

©)
Y

z
©)
=
<
o
w
o
©)
w
—
m
<
z
<
=
%)
=)
%)




CORPORATE SUSTAINABILITY REPORT

N
©

(0]

pz4
9
<
- E L [z
55  SREEEFHFEBR w
@]
ERHSREECHFEANVFRABFEROEREBESENETTIE  AFERMES gf‘“ﬂ%ﬁ RS w
REBEAIT > BREEMNEEMRENARER  UZBFENEZEBEREATA THE - aEARIREA » Sf&E @
ANFEEFRMEESEREFHE - BRe - BELFXE > THFERMNEESKTE » EFR JII#JJmtJT SEERR o ;
B85 agues JHE 2
A‘B.CRDS #ISTENEEMNS A-B-CED
| fm 4 34| %?EIEMIE
BRI hes  E@AT ﬁgiﬂf HE - BER OBBEHRK 8Tz 2 ITE 28 L
. £(B) & [ (D) ] SIloheE 1 BEBESE) 2(F) (G) Pais mmn
1 78 (55) A B 78 () (1) 5
O N £ BFSER A B MR e HESHR A BMBHR AAT EZ;EEiW AR BIEIR A AIER e R
ENFT A SWFR SREF A SR LR N 2D ERER A imﬁﬁ SRR
AAS 8 BAT B8 8 BAT F  BLT aas 3 aa8 ZERE 22 BE A 5093 5o BAF
S 28 o4
&ol goJ
= N B B | EE® = A B 2 | BE®
A3 AT
SEAEEREA | @i SEAEEREA | @il
L “Ef
= N E = | BsbE | 480 | 480 | O 0 |3855| 3855 | 225 | 225 |2.16%| 2.16% i s A B = | Aoz [9832/9832(28) 28 [0 |/0|0 | 0|0 O |0 O |689% 689%| #
AT (RYAT]
SEANEBREA | =R SEABERZA | wipn
i %
kAN E B | BE®R EANE B | BE®
A3 AT
EABEREA | BEs EABBEREA | mEs
HRE WRE
B ES B ES
YR B 1)
I L RIBESN - B EE N SEEANBRENFTEASRMREMBEERES T2 ENS) AN M & - g RIBES  BAEEEATESAMBRENFAASRERBWEIRES T 2 END)ENHE & -
il <& AR EE SR
EEHA ESENUA
SN AR ASIREESIME AR EE AT U IR <& 4B BB (A+B+C+D) BE=EE T AR EE BItIES8%E(A+B+C+D+E+F+G)
¥ /N MR ENFBE AT | ¥iN IR ERNFTB AT I
si(fnff% Hfﬁ ;(];) ﬁifn)%%i mi ;(]HT) ﬁﬁ% HIADER)AT - A2 ﬁﬁ% SIDRELD - 228
E7:2,000,0007T 23 i i )ﬂ/\j i 23 e o )ﬂ,\j i E522,000,0005T SOEM)AS)  RRBARAT . | BOEM)AT) - RIBBERAT -
o HaUE oo el @@; WRE - 217 @EZ PRES - ﬁmmz
N u¢/d\\ uﬁJZ BT ° E;//J\\ uﬁz
2,000,00075(2) ~5,000,00075(F2) 0 0 2,000,00075(2) ~5,000,00075(F2) 0 0
5,000,00075(&) ~10,000,00075(F2) 0 0 5,000,00075(&) ~10,000,00075(F2) =EE - TES “HE - THE
10,000,00075(2) 0 0 10,000,0007T(2) M 0 0
st 8 8 4as 8 8




©)
Y

mmkzmllﬁ S o InD \u(:lTéiE&EEJn \-\«(Igzmllﬁ
BN e

ERAME

A~ BC&D%}
MISMISAEE  AmaEn
HEHMFBEED) DR KEFA

MEBREBEEYSR

el S ANMEREE

Al ikl AT ENFFA AT (E)

SUSTAINABLE OPERATION

B 18 &) EGAl EEN:
ey TH (&
RESX 1E542,000,0007T
B1%55R B1755R BE®R A BESR M S 0 0
SR R E R =R 2,000,00075(&) ~5,000,00075(F ) =EE - EEe =HE - EE
A2 AAT AAT AAT
5,000,0007%(&) ~10,000,00075(F2) 0 0
EFE
i — 10,000,00075(2) M+ 0 0
fm R EFN 0 0 1,217 1,217 80 80 0.62%| 0.62% 7
Bz
EEHR e

Bl <& AR EESR
FREIIZEREEF

EEMNERUBRBRESTGCRRE  BESENERRABRFEFSAER - HEFUASMEE]
RRISEPT RN BERERE - UNERRESRRED - RERERME - B - S@EEM IR » AJ5E
Kbs - DRETTRBEMRBCEUR » B8 BFEERFER - ARRKRESSRENTERXTEE

=

A
RIPUIERE4258(A+B+C)
PR EANFTA AT ]

ZANMEREE

1E7£2,000,0007T EFR  BHE - £E5R BB - BRE - EER TRIERZ UTEREFNEEEBRZEREBERSHE  LUSERZEN - BREFFSEXEE TR
2,000,00075(2) ~5,000,0007C(F =) 0 0 BT °
5,000,00075(2) ~10,000,00075(F =) 0 0 N
= WNEEZSEEEE
10,000,00075(2)L 0 0
P 3 3 ST B R NS IEE A A S B e R
SR AFIE  LIBREER - 518 - BF « ZYESZBRE
" *AAEj{%rié\hZﬁlf
- THHEERERZBERNMR
« = <
..m.f."a:ﬂ&ﬂau.. \?\Ifﬂzmﬂﬁ B : %ﬁzﬁxqt_ﬂgﬁj—u

- BHEENERNE  LEEEERECERER R

A-BCED m@gs Hugsl
L BHBK SSRER s SLEMRIE 8 T#A)
#E(A) £(B) =2 () aRE R TR
WEGH #g ESTT (H) (1)

& BAISER A& BATSHR BMBH xpg LM BITEHR & BITSER A BiRER

N N ol FA LS B NI N

S 543 8 A4S BAT RERE Be B BA8 = FAT & HAF

SEoE 28 o8

CORPORATE SUSTAINABILITY REPORT

w
o




CORPORATE SUSTAINABILITY REPORT

w
N

1.3 EBEEN
EXREERES &
RBICEREBENFEREDRE - DU EY SDGs 3/E - RAEEFRE « PRAK S $H LTRSS RN T

et

RELFRZEAERMNEER  BEEEEE - MFAE £FEE - 8l
BB LR/ NEENENEERE  SENEMERBNESE

ERIR - W

eSS msmEy EEEf MTEE

SEAMHEEERRENEE  FRREABENZHEERRANZFGEAH AT
SER R

EREETEXELENER N  UREFNASEEERENREZENSIE

KEAIER

P ERERERE"R § o MEEHER R
sismaER | FrousEE RS o B
e puemzsznn | o RusmsBERE
cnpm=snre | ZEoraEnzrEk | cEEsRaENDR
2 BB A e B ENE

g

B B R AN EA R 177 B B 165 £ 0 4 4 2
REE EEREE ZEAREE

SEEZRBEEMMRE EERIBEIS TR E

MIEEFET R ZE MEEXRTERZEL

MEEETERZEI

H&®BIEIIERA
BT R H M
¥R Z Al

BFRI4EIEX
NIRHEEEEEER
ZaRiil

BT LEHEZEER
BB IEED3IR

DAVE: R E3 ==
ERARSATAE
R

peElaEEEN SIS E

2525
SEEV2RBHY

SNERRERRIBATE
2

B&E®7TEILERAE
TR aHMBRER
2 #m il

BFR10EILIEXA

REEESEBRN D

BN DT EEAIS0ONE
B2 5 %5 B B rtah

SEZVBRIRBL
=8 & LUk E AR
BEAES - BEIRA A
SAIBHE )

BEED2RFALEE
RIBAHBREE SRR

BERIMELIFERAE
REEBEEES G
RIS B IR A IR

=
NELREFHE D B E
=R=—eg PAN
E=LT7]

BEEHEREINAR
ZRAATEENRR

ERHMBHRAER
10ETERARAB
A=

BE3HERISCATS
FIFH B EMBEE

BER7ETERAR

HEESERN I

£ E90% 2 WUk 2 bz
HEBRRRAFAENRE
M IEE MEE

BMNLEINEEME
Z-REEEES

IsRE S AL

=
==
=]

SEEDIRTMEE
CEATEP el
FUAS A B8 (L 1F R

AEREFENS
TOP 5%

BEEHMERAYINA
MERAATZEEMR

/.

©)
Y

SUSTAINABLE OPERATION




CORPORATE SUSTAINABILITY REPORT

w
IS

SEMNEFEETNEMMCERRE  REBEZEERNE T HERBEBRRININ - R A2 T
WRARISERRESRER - EEHBEMAREMSHRES - WERIARITHBE - BINREHRFE -

2018 FITERHXEERKBR Y b ARBA R R R ES - WHNEMZELITHADET - 2018 F2HFK
BIE R 5k 2R (#E5 IFRS) fREz A& IR 2,488,090 1Tt @ A BiEFFI & 210,682 F7T , A5
BREARIEMHBIEERNR 209,316 fF7T - BRAER 2.20 7T - AMQBEE M FHERFZE TN E
BHYBREEGTERRES

NRREMEBINL http://mops.twse.com.tw
ANASIY8EL http://www.univacco.com

& IFRS SRR

Bl . MaBITT

4414744
196'T¥C'C
06088%'C

2,500,000

2,000,000

1,500,000

1,000,000

500,000

0

EXEWAFR BEXEAN 23N BEXRMNGD) MENEN REEN ARGRSED

BOR)EER | 246,129 82,219 125,038 105,372 230,410 193,245 190,882

02016FE @2017FE 02018FE

IKREENMDENEEEEEE

Bl : MaBTT

& B BEARER 2018 B &
BERZICEEE @ WA 2,499,771  ZHEBEWA /NBUWA / EMEA
NEZEEEE  BEEMK 1,596,987  EXmA

ST z&amEm 521,972 BIHEKXEBENER

THEAZRIA 56,018  BEERF/FBZH

ATBEZ IR 45,552 | FERR/EE

tErRE 696  EIEEMR
BrZ&REE 278,546

B FFES Z ¥ BN

Bl : ettt

| SNEERENE SENEEESI SHII 676

REEESR 9 KU Lz aHERRINE - ERE
BEERREE  REFHHERTFPRMZHRE
ETRBROTLUERRIURERE IR - SFEH
EHHEREP BMIRTETIRE - —TEAFERS
RENENZERRARLSNIAB B DS REER
BIEHMECERMEBRBR/REZ2EI  5—T0H

1.4 BRETE

WATAEERERRHHER 2B EHE -

HREBRCEREMERHBESE Lo BHRBES
REPEITIELE

TEMRREESZREFRRRCENKEERE  XERENEERE - IRBEENREUTEIA
REEGE  HREREEEAERREEIIEE CBREER  ARABAEZRRRAT - 2S8R -

FHBR LR BRI o

EPEEERE

L
B4 48

ABRSH
S

=g

MAE

&M 8AT
BT EA o {ES
PNV S =il

©)
Y

z
©)
=
<
o
w
o
©)
w
—
m
<
z
<
=
%)
=)
%)




CORPORATE SUSTAINABILITY REPORT

w
o

©)
Y

B PR E TR AR A
R ERER R AR ERAREN  WTEREA ISR - LUSERREEE -

[ bR A+ B FE0A 2018F B3

N . o B 25 BE [y AT T N T AS TR L, RS 4 NI | S T e 55 o BERE : BRI HINEMDE
FEERE  SERESEMAATEBFXNEER  BEERSITXEARERE - SRFXEEDEA o FIEES RENBEEE < &

z
©)
=
<
o
w
o
©)
w
—
m
<
z
<
=
%)
=)
%)

BB R S R B B R B o A B AN EEEE - LB
- % - - =5 BE - BAS
C ETEEE  SEREEEACNTIERERE - AR REAEE R TEE AR - B || o mm | BTENEABREE -
g AER | BRASEE | o cxinm mrammAABLI | e BRASEEE063%
- ESEEEH . BB RN N EEREGITER - E ROSREHE - BAIRE -
i 0 UimHBRE - BPIRMARRAS
B REE -
® EI AL E -
: . o KEEEEEGETEAENE | © SEHSEEEN SHE
é BEBERELE | ~ mynyx EHSAET SRS

*"gﬁj
=

BOARD OF DIRECTORS

S

i oEﬁﬂﬁﬁﬁ%EJ CHAT] | @ ERRATANGE . &L
EBINEERIE EARRE A RE T S

35 =
B> H
S omy W

O HIRBERERHENER SR | @ BEEEHRS.6.11.12F KK
ERBERREHBRE  BF IREMETEER -

BUEREL 20 ATERECE SERESDSM B 165 A - o FEE kI EAIS
WTERER $EZRAGEE BURRIGLR o LEMENN . SMEBUL | ¢ TBTLFARE FE
< e AREECEE  RARREERE REKSOEERNEE | SRAgEDe
W - BRI ® BB AR E 2
®EHATEEEFERNE | GEomy
. EREE TSR AA . | @ 2018F6HEIERA
[\ B e B K (R P HE KSGEREE | BESBZG LEUESH | E100%
s \ R » - o " 810 ] - © 2018% - BEAKKEH
SERRN L B RR AR S8  YEE  ASERERNEARAES - BeRARERT . P o o o e ¢ (A -
& EERARSENBER « SERRIEHES  ERRRE BB - AR A - - BEZXERARARE B
[ S R T R TR
s N \ - 2 Tos oot Ltk
SHERNR TSR ERORARTABASSERR SRR « SESERR  XXAR  LEEER - 58 = o BRI HBREE : B
RRE SRR R AR - - Bk &2 A K L 2301 62

*&EE’J%D U ERTRERD

)(ESZ% E °
|, g i

@ RS H %%E&ﬁ éﬁﬁ

A @ TEXEARBUKES  FEE RN REREE
BEESfIEE . EEREEE 100% -
HEREE RERIBER B R EPE - o N MERERE RN
® SENBILBRIEHIRT - SERLTR
c AZ'_%'—EE . EE&&’TEr%%&;&{%Kﬂ%E
\ SERMAESTHARAS
® EITSARERE
2 © z=E58
4
S O =
(5 W
O =zz2
@ ==
O s




CORPORATE SUSTAINABILITY REPORT

w
©

e

Yl

x

~
~
~

32 B X

BE

Efu

REFSER
TZE

[ B

B~ BKER
BARERES

B0

® (% 52 & 18 KM PI R K iz

® 1%512018.08.235FKE - 15
ROMIIKFE  REBRER
FEAE

@ EETIMKRMA - BUNEE

2018F B3

® FHEIERMAHKZRAI T
fHIg% - BEMKER40~
60mmiSRE - BHAZET6
mm

Bl 7.5HP  5HP  1HP

EERIEAN BRI -
- o BUNEEaEaRE REA | VL 2 44l
EEHEEEEEREN  ERHK VC2  4+4 1
Sl OP1 2+1
® ESKERR K - R
fFRKEE -
® SHELKEHE
VC3IRBEE KB X681
(17*5ton*80%).5 H K
BT L430
L o EEMARRRAM  FBE | vCome ks«
B3 83 B 4 2 W K 8 %4818
$’<;§g§1"* KEE - (6*10ton*80%). B 2 & F

o FISEIFI R HERE -

K3t 49100M8, 5 B FK R
£949481%

VCIMmBEKEHN 2418
(6*5ton*80%).ith T~ 7K F 49
76, ZEHAKEFHY
266

® SHMFRSIRIKESEN

=
aﬂﬁ{_

i
Ik

® IEEFBZTBHRABRAL -
® BB EEALEAR -
® SRS E IR -

® 20155/ IIT A, R EER
[EEENE - 2018FMmithE
BE -

o AEIRERKARTELE
SRR © MRS
B ERESRURFEE
EHI CR IR IR A 23 30 = AR
2= 1FEN T 17 B RLED 2=t B
kR RE (ERE PR BE BT E AR LRV
#E-)

® YK mMERRRESE
ROlBia2ME M E S E AT
BR2.4K B & K H4EE
E%E °

£e  EmET B 2018F MK
\ ) ® 20184 37 1 B 5[5 B it
Evsge . | @ 2 IVAREEGE R - FEE - EHEFE2019FER
wp s | @ CUEEERBUMES - JER B 144 FE £ 61 ES [R5 B
M T e HRFEMLAERNER - 50%#E T B2 K #BiB30% -
3B 5 14t B SR B AR £ P -
ORI R EIsecond | @ 2018F T ERRIFIBHIE
4t i 45 sourcetél - B REETEARE
| smegsp PRI SE-P &N o Bt tENIBRE FESIR 2 {4 FE SR P [ Pk -
%ﬁ e ® 20184 B AR M AIBH
= |\ FREsE L YNGSE %
2 Tz B - HEREEEERR
* BELE5TR - 8&R439
SEEEEAIE -
i e RS ol
wmm T | CTOREKRBRIRERR | eg sazns. =x
NE HREOEAEEESE
BEEBRAEELHE
1BRAEI B - TR
BHEEIZEERELR
Sy ABER -
- o EFRHHEE - ¢ ;;ﬁ?ﬁffﬁ%ﬂﬁ
=+ Wk b £ g (= B= a3 =
% - o RECHESENEES
= Eﬂﬁ’xw g | @ SHEL - Wit MEEOREME
fal KBRS o mpEsII M ESK - B 1 88 5V M B 1F
3 ® CrmANMEE
REAR ® G IIPKIE ® ZEIIPIKIE
. ® &R [EUW BRI A ® BFRAER41.8%
B mm R o HEAR © BT BB E IR
El,%\ ,E‘]E%%}E N . DU{H?DEES‘C = == 3 =1
o n 5 =g BlEmEERGELEE
% %ﬁj@ a :i%;i ;;:g?ﬁﬁ 820174 FF£001kg/Em?
5 B%ﬁg DI o BRI BRIk
o X i
2 BEEEY) ® BEEYHEROW o HEEEFEYEAFARS3%
® VC1ma T ZEnSEatEF
" IEEERAR
& 016FTHIFEER154%
o o BITRERERAaMBIAE | DUFHIFMHER06%
45 . A B 1% I 30 #t 3 B FERERR 2018ETHIEEHER225%
g |BBE BREE BREER  BERTEA S
2 BERmmaENETR B | © VORI ZHEEY
% RESE RS % - IEEERMBER
& 165 TASEEHEELA%
2 2017ETHIEEHBER205%
& 018EHIEEHERL5/%
. [ o NN E R SR E
/%/u%%g 4%EESEEB ® iEIﬁRj(F’EJHE%QEE ]5%%&1(%%‘5*&?&‘%

©)
Y

z
©)
=
<
o
w
o
©)
w
—
m
<
z
<
—
%)
=)
%)




CORPORATE SUSTAINABILITY REPORT

B
o

1.5 EEES

EXREERES

RBRCEREBRFENEERE - LIS SDGs # & - RABRRE « PRARIE S KITEISRMNT

FE HEREERER BEEE RIZ R
EN REASIFMBEE T LMEREBENEERNITRIRFRT - #EATNWZLEE -
By PEREEENRIKE  TETHEFREZRZAERTE  REREAATINE

ZHEZ—-

O HEEBETRHAEE

oy o REBETR K
BRIESNETRER MBI R « EEE

’Aﬂ*@i#zﬁl}i
< - BIEBETHEE

o BHoa
Rig - LEHF

HE BN BALEID HIES TEEAES B R 3 45 B 46 BE B8
S AR - B{EERIEBPI fil - EXXFIBET
HEASHERAS TE  LBANES
HEEFENER HMEEEEWHER - ARG T LE @
2% UTEBERE 3 R HE R A A AT IF
MEEaHmnE B e HIEHEsSEIEng - SE R ENTE -
% 42 2 TR I S B AT
EZ - BIEATIZEHBTS
0 HETEIEIERR TE@ETa%E - B
AT F - T%Q% . RNEBIENNS RENTZE -
O ELOEY I L
ARRRBIFEA - BIEEREFI —FEE BREEIIT - ER
mﬁ R HLEBEEY HECBERE BZR
B IR = 275 R RELHRESESE
MEBRE - FEBEEE S8
& DIER=EREsS
HHREPFEEERK
SZAmETE

SENERE THE  BE BB BR) IREES  BERERRBEMENES » BERS MMtER
AIEIRE - FENETHNAARDRENEE - BERRALUEBEARNEEN - EHEA éi  BBTERTE

BTAENENGIENRENAEIIRHIEEE TRIIEEFEE RIFEIR
BEBRITHEL

SRR TEBITRZER EP%EEBFEH‘W%%IE’JHL BETARLKBREXFE(CHFETHEER
TRER > ANHERRERRER » (THAIER » BRABHRHE - ABERAIMNIZIREE - TN ARIRHE
A PRESHEEMEAASHETHEEE
REE

AN EEXCLHERE - KREBRBRALUBEGERRR  LARREETAESE AN /HEERE  EF
ﬁéﬂﬁ‘éﬂﬁ CAGRTECEERERA > EFEEAE IMEESIE - ZF/\E%\F%H@E%@?EE%J’I%%&EE

ol
i )EC*
Z
m>

\\\\\

ﬁ*ﬂ&‘ g7 THERETR ) B TETASRKE ) REETHEASHFIIR - LIRREEAZR Y #21E
BAAVELLARR - 2018 F MBI EEENEKETR  EREEMNEE BREIRSFTR -

1.6 2Ea84

NHE - EHEEHERESHAR - BENEA - (FSEA) ; BRI REE R R a8 TERE
HREERAER - IMARHERITHEE - BERLEENE A%  PERBEMBEHEZ - SEAEEBAHS

E%%é@ﬁéﬁizmzﬁ EMEE ZRTEABENXE MER EARAEXNKEEHBENEELMNE
HREBH - R BN EBHEENEXTSINER - ’Eﬁ'ﬁﬁz

HEBAIBERMEEN  RHHRAEER X JTEEFE%E’JT%@ o E - 2HEBENFEER
ELELANEBERREZER  SHEEREER £ HHERE TP NERAETERERIIM - H&HXE—TE
FABEMAISIA - EBEEEEREMMENT NEORITE - YRFENORIRERS - LEEFHK
BRR  REAANRNEREE - EmERIFAR - A RS THISHRENESR °

ALK ‘%ﬁﬁﬁi?—iﬁéééﬁil?ﬂ%ﬂ’l’\ﬁ%@
BISMYER DB EBONRE RS (FINAT) « ZBEIREHE

FSEA (ol aspecaty | EITDEERRATA - BIIRIONE - 0F
Effects Association) ZE > #Hhk - 1255  HAIBH®E300ESE 2008
g | ZEBehE 5 . WHEEERMP -
4 BN S ENER T EEGE B
FINATEOW 28017 % | 58 1958 28 - BA 500 A& BARE B 50
B -
EMes
ABFIIINISE - KIB400ESE - FREED
=% % 0Q \(;
SLCLRBENE | B smne 17 sHORERMERER 2015
g | Al (AUIFREDR - H7REDRI.. %)
2
, ERERARHTTATE - BIIR1965E -
AR sERaRENR - oEgnaaEeik 2007
EJZ‘_T n = ﬁEﬂZ
IR

©)
Y

z
©)
=
<
o
w
o
©)
w
-
m
<
z
<
=
%)
=)
%)




©)
P—

z

g

=

BB enE I5h SRR ES RANSMARI RS  EE  FE - B GE T :
BoReELRANEEELSNER - 2018 FHE2 SAANERRMS 255 5

£ FSEA %%;&*(Gold Leaf Awards) » Z R IBE &2 TMNEESE 15 EERRAEEL
NESHEARE  HECLXTRESEXHNRESE NRELLEEEA HRNE
u]
=

O

SRS  BHASERN EONEDEASE B BERHN £ L -
15 FSEA #8518 - 7B/ > 2018 FRILIBIEAN B ABEEEASIELETLUS sERE
S 00 BEEERE RRESNENGHES T PERARGBERTR

w
—
o)
<
z
<
—
(%)
o)
w

m

Taiwan Packaging Assoclation

*REE

CERTIFICATE

MEMBERSHIP
CERTIFICATE

thamty conrm Ut

R 8% 10439

ASHE A HRAT A PRR 8]
FURENARTHNREA ke
Adai: YEREOGHELA
AEAKS: RAR

TARKGES  EFME

ZrEil fRTRIBHOL ] 2 13§

FEAMAH
REIM4FE5H 2122 0TH5A20 8.k

/ - / e
! L R e T B IR O,
VHRAACCO [ECHIFIONOHE FIC.
/"]

Taiwan

s menberof FINAT fhe £
30 K0S NG oW Wab GCrvErling IFAITHES

i ot ot bl b suplion o
1eacls of the salf-a thasva bioel business ~ and an

t FE27EAERmitRgng
TAIWAN Taiwan Excellence Awards Ceremony 2019

EXCELLENCE -m:crmn-r [ ‘F‘E.l,ﬂ i (ZB’ !I'IlIII ;"Esw c CERENANS RSN

& 2 member of FINAT T e Furher cr

A Lgfrunm,
Managing Dimckar. ENAT

/& 1538

Chaieman ung-Huang Chan

fot)

B Univacco Foils Corporation

| ‘S‘m Proud Ils\flember
of the

‘S‘\-\ Foil & Specialty Effects
1) Association

‘ l /' e — =3
/f’% ‘,‘J@Lf)
‘31\‘\ Mait Seidl, FSEA Chairman fe ,ffP: terson, Executive Direclor

it

‘31\‘\ 2018

CORPORATE SUSTAINABILITY REPORT

N
N

FSEA 2018 membership certification

% 15 EEILERERRA




CORPORATE
SIAINABILITY REPORT

2018

WWW.univacco.com

02

R ERERANEE
COMMUNICATE WITH
STAKEHOLDERS

UNIVACCO is an international
manufacturer and supplier of
foils and optoelectronics films
with over 700 employees.
The Univacco Group
includes 3 manufacturing
facilities, 7 branches, 13 sole
distributors and over 30 local

agents throughout the World.

With a robust global supply

chain, Univacco is capable
of instantaneous service and
Widespread distribution of
products via our Worldwide

distribution centers.
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BUSINESS DEVELOPMENT
& MANAGEMENT

UNIVACCOtis an international
manufacturer and supplier of
foils and optoelectronics films
with over 700 employees.
The Univacco Group
includes 3 manufacturing

C O R P O R A T E facilities, 7 branches, 13 sole

distributors and over 30 local

STAINABILITY REPORT et g s

With a robust global supply

chain, Univacco is capable
2 0 .I 8 of instantaneous service and

Widespread distribution of
wWww.univacco.com

products via our Worldwide

distribution centers.
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GREEN PRODUCTION &
ENVIRONMENTAL PROTECTION

UNIVACCOtis an international
manufacturer and supplier of
foils and optoelectronics films
with over 700 employees.
The Univacco Group includes
3 manufacturing facilitiesll

C O R P O R AT E 7 branchesO 13 sole

distributors and over 30 local

STAINABILITY REPORT et g s

With a robust global supply

chainll Univacco is capable
2 0 .I 8 of instantaneous service and

Widespread distribution of
wWww.univacco.com

products via our Worldwide

distribution centers.
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BEST JOB MARKET

UNIVACCOtis an international
manufacturer and supplier of
foils and optoelectronics films
with over 700 employees.
The Univacco Group includes
3 manufacturing facilitiesll

C O R P O R AT E 7 branchesO 13 sole

distributors and over 30 local

agents throughout the World.

S TA | N A B | L | T Y R E P O R T With a robust global supply
chainll Univacco is capable

2 0 .I 8 of instantaneous service and

Widespread distribution of
wWww.univacco.com

products via our Worldwide

distribution centers.
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INDEPENDENT ASSURANCE OPINION STATEMENT

Univacco Technology Inc. 2018 Corporate Sustainability Report

The British Standards Institution is independent to Univacco Technology Inc. (hereafter referred to as UNIVACCO
in this statement) and has no financial interest in the operation of UNIVACCO other than for the assessment and
verification of the sustainability statements contained in this report.

This independent assurance opinion statement has been prepared for the stakeholders of UNIVACCO only for the
purposes of assuring its statements relating to its corporate social responsibility (CSR), more particularly described
in the Scope below. It was not prepared for any other purpose. The British Standards Institution will not, in
providing this independent assurance opinion statement, accept or assume responsibility (legal or otherwise) or
accept liability for or in connection with any other purpose for which it may be used, or to any person by whom the
independent assurance opinion statement may be read.

This independent assurance opinion statement is prepared on the basis of review by the British Standards
Institution of information presented to it by UNIVACCO. The review does not extend beyond such information and
is solely based on it. In performing such review, the British Standards Institution has assumed that all such
information is complete and accurate.

Any queries that may arise by virtue of this independent assurance opinion statement or matters relating to it
should be addressed to UNIVACCO only.

Scope

The scope of engagement agreed upon with UNIVACCO includes the followings:

1. The assurance scope is consistent with the description of Univacco Technology Inc. 2018 Corporate
Sustainability Report.

2. The evaluation of the nature and extent of the UNIVACCO’s adherence to AA1000 AccountAbility Principles
(2018) in this report as conducted in accordance with type 1 of AA1000 Assurance Standard (2008) with 2018
Addendum assurance engagement and therefore, the information/data disclosed in the report is not verified
through the verification process.

This statement was prepared in English and translated into Chinese for reference only.

Opinion Statement

We conclude that the UNIVACCO 2018 Corporate Sustainability Report provides a fair view of the UNIVACCO
CSR programmes and performances during 2018. The CSR report subject to assurance is free from material
misstatement based upon testing within the limitations of the scope of the assurance, the information and data
provided by the UNIVACCO and the sample taken. We believe that the 2018 economic, social and environmental
performance information are fairly represented. The CSR performance information disclosed in the report
demonstrate UNIVACCO's efforts recognized by its stakeholders.

Our work was carried out by a team of CSR report assurors in accordance with the AA1000AS (2008) with 2018
Addendum. We planned and performed this part of our work to obtain the necessary information and
explanations we considered to provide sufficient evidence that UNIVACCO’s description of their approach to
AA1000AS (2008) with 2018 Addendum and their self-declaration in accordance with GRI Standards: Core option
were fairly stated.

Methodology

Our work was designed to gather evidence on which to base our conclusion. We undertook the following
activities:
— a review of issues raised by external parties that could be relevant to UNIVACCO's policies to provide a
check on the appropriateness of statements made in the report.
— discussion with managers on approach to stakeholder engagement. However, we had no direct contact
with external stakeholders.
— 5 interviews with staffs involved in sustainability management, report preparation and provision of report
information were carried out.
— review of key organizational developments.
— review of the findings of internal audits.
— review of supporting evidence for claims made in the reports.
— an assessment of the organization’s reporting and management processes concerning this reporting
against the principles of Inclusivity, Materiality, Responsiveness and Impact as described in the
AA1000AP (2018).

Conclusions

A detailed review against the Inclusivity, Materiality, Responsiveness and Impact of AA1000AP (2018) and GRI
Standards is set out below:

Inclusivity

This report has reflected a fact that UNIVACCO has continually sought the engagement of its stakeholders and
established material sustainability topics, as the participation of stakeholders has been conducted in developing
and achieving an accountable and strategic response to sustainability. There are fair reporting and disclosures
for economic, social and environmental information in this report, so that appropriate planning and target-setting
can be supported. In our professional opinion the report covers the UNIVACCO's inclusivity issues.

Materiality

UNIVACCO established relative procedure in organization level, as the issues which were identified by all
departments have been prioritized according to the extent of impact and applicable criterion for sustainable
development of organization. Therefore, material issues were completely analyzed and the relative information of
sustainable development was disclosed to enable its stakeholders to make informed judgments about the
organization's management and performance. In our professional opinion the report covers the UNIVACCO's
material issues.

Responsiveness

UNIVACCO has implemented the practice to respond to the expectations and perceptions of its stakeholders. An
Ethical Policy for UNIVACCO is developed and continually provides the opportunity to further enhance
UNIVACCO's responsiveness to stakeholder concerns. Topics that stakeholder concern about have been
responded timely. In our professional opinion the report covers the UNIVACCO’s responsiveness issues.

Impact

UNIVACCO has Identified and fairly represented impacts that were measured and disclosed in probably balanced
and effective way. UNIVACCO has established processes to monitor, measure, evaluate and manage impacts
that lead to more effective decision-making and results-based management within the organization. In our
professional opinion the report covers the UNIVACCOQO's impact issues.

GRI Sustainability Reporting Standards (GRI Standar  ds)

UNIVACCO provided us with their self-declaration of in accordance with GRI Standards: Core option (For each
material topic covered by a topic-specific GRI Standard, comply with all reporting requirements for at least one
topic-specific disclosure). Based on our review, we confirm that social responsibility and sustainable
development disclosures with reference to GRI Standards’ disclosures are reported, partially reported or omitted.
In our professional opinion the self-declaration covers the UNIVACCO's social responsibility and sustainability
topics.

Assurance level

The moderate level assurance provided is in accordance with AA1000AS (2008) with 2018 Addendum in our
review, as defined by the scope and methodology described in this statement.

Responsibility

The CSR report is the responsibility of the UNIVACCO's chairman as declared in his responsibility letter. Our
responsibility is to provide an independent assurance opinion statement to stakeholders giving our professional
opinion based on the scope and methodology described.

Competency and Independence

The assurance team was composed of Lead auditors experienced in relevant sectors, and trained in a range of
sustainability, environmental and social standards including AA1000AS, ISO 14001, ISO 45001, ISO 14064 and
ISO 9001. BSl is a leading global standards and assessment body founded in 1901. The assurance is carried
out in line with the BSI Fair Trading Code of Practice.

For and on behalf of BSI:
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