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About this report
FEARAHSEE

BN ABERMRMEEM  WRAKE - RREAMGES » LUERKEZE R BIR - B
AT ACRHENTRERKERE  ZEMXEMEEM  BEE "HE  HBE - BE - BE. VK
BASEM o« (RERHRE 2014 F5E - BFHREFRKERES > SR —FENATRE - B4 E
BIRIBRE - ETHRLMESHESPEMEEATEARNEE - ERLEBEN - RSFHEDTE
HABIFTE]ER 17 B2 IKEZREBIZ (Sustainable Development Goals » B§#E SDGs) » WAEATEEE ~ 4%
EAERRRERE - ETBHRAICEGSHE 3 FEHRENEEREENERMESNHIE - BIREITR
/R 2019 F 8 7 » ARFEATHRER 2020 9 F -

To fulfill corporate social responsibility, and to promote economic, environmental and social development, Univacco
Technology Inc. strives to achieve sustainable development. The Company operates under the principle of ‘gaining from society,
contributing back to society’ and emphasizes the implementation of the Company’s corporate social responsibility. Since 2014,
Univacco has published a Corporate Sustainability Report every year. The Report incorporates the Company’s corporate social
responsibility directed actions, progress, and actual performance. These include corporate governance, green production and
environmental protection, employee relations, and social engagement for the previous year. Additionally, we actively respond to
the 17 Sustainable Development Goals (‘SDGSs’) set by the United Nations, and the 3 chapters - namely corporate governance,
green production and environmental protection, employee relations and social engagement, in Univacco’s projects for actual
implementation. Date of previous publication was August 2019, date of current publication is September 2020.

HREFIES Scope of report

ARMEFTLUPRBETRE » TERNENEERERRRIERR, - NEHLER 2019F 1 A
HZE 20194 12 B 31 HIESRMEKERRENZREAAMBNERZKELSEE - ARZENAR
AEEANEE - MARE—RZEID » BILIETRPEFERRE) - REDBATRE - REPEAB
BRAHBURR - 1618 - FTA SR IEEAEARE L - RERREN —REHEAL L EREER
TMEERSEH °

The Report is mainly based upon the published Chinese version. It revolves around Univacco’s various sites for factory
production in Taiwan, and covers important topics for sustainable operation related to Univacco’s operation, development,
and stakeholders from January 1, 2019 to December 31, 2019. The content places heavy emphasis on significant topics of
the Company, with a secondary focus on general topics, so as to explain related activities of the year. There are no significant
changes to the setting of the scope of the report, scale, structure, ownership, or supply chain of relevant organizations during
the report period. There are no significant differences between scope of the current report and that of the previous report period,
and no events for restatement.

RERIIBNEEHREARE  ARESEBRGMNIITRIN - 2010 FHEE Y - B5| LIBE
BFEANEFREABINKEZRE - BENERARALOENXBITRHEATER | WHRERNEFT
DISEGHEGRE - UBBIRERBRKEE S MEEMERER - BRISFIERMNE LI alRE -
BRZ2HENERAILIBBRERNERERE  EZORERNZEE - DKHE QA EHESRNRE
W —RIERMNBERZLS N2

To facilitate and enhance communication with stakeholders, this report adopts systematic analysis to discuss sustainable



topics confirmed, identified, and disclosed by the various types of stakeholders in 2019. Disclosed data comes from Univacco’s
own statistics and investigation results;Numbers of financial statements are explained in consolidated numbers of the Group.
Said financial data have been accounted and confirmed by Ernst & Young. Unless otherwise specified, said data are presented
in NTDollars. Environmental-friendliness, safety, and health performances are presented by international indicators;Detected
data specified by legal regulations are measured or verified by an impartial third party, and presented in the way values are
normally described.

R EIBEIKIE Accordance of disclosures of this report

TEREERNREBEELBRIRREEH AL (Global Reporting Initiative » 578 GRI) FTE1THY "GRI X
B EAER (2016) 4 (GRI Sustainability Reporting Standards (2016) » f§## GRI Standards ~ GRI ZE8I ) %17
MRE WIKPTHIC RIBRRIEREENIRT » BBEARKENZE - KK - BREER - MEATSER
BREMEPHN2BOKE MR EFER GRI ERIHIREK -

Content structure of the Report mainly refers to GRI Sustainability Reporting Standards (2016) (‘GRI Standards’) published
by the Global Reporting Initiative (‘GRI’) in its preparation. The Report is prepared according to structure requirements and
various reporting requirements listed, to disclose topics, strategies, objectives and measures for the Company’s sustainable
operation. For further details, please refer to the Table of International Sustainable Reporting Indicator, GRI Standards in the
Report’'s Annex.

Bta& A Contact details

WA SR TR MEEGER - BUlEBAIM  BEERAT -
SRR B RATRERE REE

Ml : 72154 AEHME @R 1-13 5

&% 1 06-5703853 D 1066

BH : 065102727

BEFE5E : 3303HR@ univacco.com.tw

NEIHRUE @ www.univacco.com.tw

If you have any questions or suggestions regarding this report, please contact us as follows:
General Administrative Office, UNIVACCO Technology Inc. Ying-sheng, Hsu

Address: No. 1-13, Makou Vil., Madou Dist., Tainan City 72154

Tel.: 06-5703853 ext. 1066

Fax: 06-5102727

E-mail: 3303HR@ univacco.com.tw

Company website: www.univacco.com.tw
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President’s message
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To all that care about Univacco’s sustainable operations -

IREE-BELURA S ENZEM T BRARE » AREEEZZERC TR - £ELNRSE
IRECEBHK - BEBERZERNBHBERI BRI ES - Euufﬁﬁ)ﬁﬁﬁ&ﬁ CKAETTFB
RELW  ANTEEMEATREE EBUESEREMA - TEF BRI ANERZAF - HhE

ZEAEHTRR R P R ANER IR RENFEREAN S - ERIIFTEBAIME "UNVACCO, RIE]
BRAEE - ERERERERIRTHNRNES T » IRRERERME - EELIENER SN
MEESERERERERBBRFERNE  LUFREFKERRIRE -

Univacco Group has long been focusing on the development of the application of coating technologies. At the same time, it
combines vacuum evaporation with chemical engineering technologies. The produced thin foil film and optoelectronic materials
are now widely applied in the fine printing and optoelectronic high-tech industries. Application of said products involves various
sectors such as food, clothing, housing, transportation and entertainment. The Company is in a leading position in Taiwan in
terms of coating technologies and production. In recent years, the Company actively invested in new, innovative products.
Our newly developed vacuum evaporation cold wave technologies have not only successfully promoted the Group’s sales and
profit making abilities, but also successfully enhanced global popularity of the Company’s own brand ‘UNIVACCO’. Under the
combined brand effect and global marketing network, the Company continues to enhance targeted promotion of the brand. The
Company will continue to progress, with the objective of becoming the largest brand of thin foil film production in Asia and one of
the top two largest brands internationally, while laying the foundation for corporate sustainable development.

UNIVACCO

BRY BREWEERN SRR B RS BREBZZNA A —EELKESENEE  FAtRY
BREWEEREARRBER I ERERPRESEENERK Lﬂﬂﬁ{FﬁE’JiﬁrE& Eh - HHEHEM
R AR EREERERMMESEEES » EEXKENARRK - RORSEZENEE -

Apart from worrying about profit gain and the future development of the Company, | often find myself thinking about how to
best sculpt the Company into one of actual sustainable operation. Therefore, in addition to striving to improve profits and realize
future development, we shall also recognize the importance of the development of corporate social responsibility. By making
use of our specialties and talents, the Company may provide meaningful contribution back to the society. That is why | have
combined business operation and the implementation of corporate social responsibility, as it is Univacco’s ultimate responsibility
to create a sustainable future for coming generations.
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Green operation to save energy and reduce carbon emissions

HHEE2HRECHREELEANE(L  RIFEE - RN SEREMERNERRIBARRIG
e RETKMAEREREFTHKNEER - F8FEMNT @’%ﬁazmsﬁiiﬁﬁAlﬂMﬁﬁﬁ
1 (SDGs) - HAFBER -~ HB4AE - iR - BRABSEEEM - PeEbitEE T TantR
HIRRSHER - BRRBNAEEIRRBRE  HHIRAIKESR
RBMEH -

In the face of drastic changes global warming has brought to our
environment, impacts and losses due to causes related to climate change, such
as regional air pollution, are intensifying. It also shows that we must adopt more
proactive and responsible actions in terms of environmental protection. Since
2018, Univacco has responded to SDGs of the United Nations. The Company
hopes to review ways to promote environmental protection and contribute to
sustainable development of the world by promoting middle- and long-term
strategies for green operation, from perspectives such as green products, green
production, energy saving and carbon reduction, circular economy, and more.

EI'\ 1’Aiﬂ

Implementlng corporate governance

ISHRRFBAGEKE  REBERALEZKEEDL ) B 2014 FEERBBMERTERKERSS ' I
REFKERFEMAETG EXNBEFREKEZENRITRIIN » 2017 FIEEKIL "CSREES
BB N EERIAKEZBRIIAT RS RR] K ERRRE RLUEARREARBETAARE S
BEZIRERE S  HEEERERRRNAR - BEBEREESE -

J

G

Univacco upholds truthful operation and implements positive operating principles of corporate governance. Since 2014,
the Company has not only published the autonomous CSR Report, but also includes the CSR Report into the official agenda
of the Board of Directors to report implementing effects of sustainable topics. In addition, the Company established the ‘CSR
Committee’ at the end of 2017 to supervise and manage implementing measures of the various sustainable topics and to draft

strategies for sustainable development, to help the Company include the
three indicating considerations of the environment, society, and governance
into the decision-making process of corporate operations. By doing so, the
Company hopes to promote corporate development, and also fulfill corporate
social responsibilities.

B 2018 Iz "R IR . ?é ' 2019 E}—imawt%%un
BRUEHNER » RREERNE eI [ 20194
BRI BT EEGIUCE R AR - éﬁ%%%ﬂ%ﬁ o NENRE
EUKERE T ENEBRA > TNEEERFES "ARDRET
98 BT 6%-20% E¥EBTE o
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After the establishment of the ‘Legal Affairs Office’ in 2018, the Company continued to strengthens contractual
management of the different operating procedures in 2019. It also strives to enhance legal compliance in operating risk
management. At the same time, the Company established the Audit Committee in 2019 to replace the roles of supervisors, and
to strengthen functions of the Board of Directors. The Company also actively invests in corporate governance and sustainable
management, gaining recognition for the company for being within the top 6% - 20% in ‘Corporate Governance Evaluation’ for
the fifth consecutive year.

FERISEE A Happy employees at Univacco

SBRBATRATRERNEE - BRATKERERNERL  RYFECEZENELSLHE
b 2019 FRREEA —XNETEBERGEEARBERM AR RRBIRIN - IREFH Y 24 58 T XS -
LJT%EI“T%IEJ\T?E@JZBZﬁ UEHMS RAHE » IREIELEEET » Ll "F&E ., RRE - L
EH2HNELRS  JARFERLEEA -

Univacco views talent as the Company’s most important asset, and also the cornerstone for the Company’s sustainable
development. In addition to a labor mechanism that is in accordance with and even better than that stated in legal regulations,
the Company held 24 employee forums in 2019, in addition to the monthly mobilization meeting. These forums discuss corporate
policies and goals for corporate development, to better understand employees’ opinions and expectations and gain instant
rectification and feedback regarding the various policies and events held by the Company. The Company regards ‘Happiness’ as
its starting point, and aims to achieve all-around employee satisfaction to create happy employees at Univacco.

SRRERETIMEERRERE - RESBEAT RREFEIS - B 2016 FREEBMHIESIRHTX
SR BHEREPNET » EERARMRERAGUTEHRETFWAEN - RIRBESHE
BARAEE(CHNEER - RARHEAIRAESBEPRMEERNT R RSB ERIAELEE
EEX - Hst AR ERNAIREXKE - RARTERT—E 29 FHRKRENRE - HEENFECRZER
HRE—RIES

Univacco highly values learning, growth, and development of our employees.
Apart from promoting key talent development plans, the Company has actively
promoted establishment of an improvement culture since 2016. In addition to
listening to feedback from customers and learning to solve customers’ problems
through systematic thinking and systematic methods, the Company also promotes
improvement programs for the optimization of the various internal processes. At

the same time, internal specialists and a team of internal lecturers specializing
in internal innovative improvements are built into the process of promotion of the
above-mentioned programs. It is believed that innovation and improvement of the
different aspects of the organization shall sustain the Company’s growth for the
upcoming 29 years, acting as a path for Univacco to one day become our industry’s

number one in the world.
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Sustainable governance
i.Kn\E /(9 EE
3.1 K BRIIREETY Key performances in sustainability

D W 2017 [ 2018 [ 2019

.

® 9\ EzemEE 202 495\ tHAIH

a
- 9 people of board member Numbers - 495 people Number of employees in Taiwan

2,488,090 2,502,081

220 2.21
2.78%
2.60%
2,241,961 2.44%
0.17

affEw (T EPS W AL E LA
Consolidated revenue (thousand dollars) R&D expenses as a percentage of revenue
=]

B 17% xieEEmLy 606,237 7T R OAEHEKR

- 17% Proportion of female supervisors 606,237 dollars Fundraising for charity activities of the Family Support Center

57
100% 100% 1.13% 47
83% 45
0.58% 0.60%
BRBERIT BRI A B HE N RALIE B
Childcare leave rate Key talent turnover rate Average hours of education and training

6326 5.22
315 3.19
175 205
KB EBREE(SR) KeelBERE (FR)
Severity rate of disability (S.R.) Disability injury frequency (F.R.)




]
R
686tco2e /[ BEBEEM FHOMIE 98,101 E #iE#it HaAEER
686tC0O2e/year Green technology reduces carbon emissions 98,101 degree Power saving measures Save electricity consumption
45.3%
41.8%
39.5%
REHEBKREBRBIERMEE KR BE AR A i E 8 (1C02e/£F) B WA T A =
Accumulated number of green products passed Water-based resin raw materials Recycling rate of solvent
Reduce carbon emissions (tCO2e/year)
26,981.66
30,317
27,659 92%  92% 19,223.10
20,593
62% 24,680.89
12
BRI H (T BEEY) B AR REREEHEE (1C02)
Environmental protection expenditure Recycling rate of waste Greenhouse gas emissions (tCO2e)

(thousand dollars)
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3.2 &EE Promises

3.2.1 CSR &5 CSR promise

T~ BE R ERE. ROERXER
R2IRMER - BTHE - BEMNELERR - A
2ATNRHE - HARLEL|IEANIEBEERARNTR » WX
AR FERBIERFEN - BEEHEHFAIE—EE
BAASE o

2S5 TETHROER - FEREFKERR KM
SRR BRNEEES  BRAGELRER - 2
SEEKERR - RELFH SR o HREEUK
HERB ~ BERRAVERER

‘MW@H

\[7 &

‘Honesty, practicability, appreciation, cherishing’ are the core values Univacco has long pursued since its establishment.
When promoting corporate sustainable development and global layout, the Company sticks to its positive principles of honesty
and practicability, and strives to realize the operating principles of appreciation and cherishing. The Company actively creates
corporate value, perfects corporate governance, understands and responds to stakeholders’ requirements, while implementing
and promoting the construction of a sustainable environment to identify and support social expectations. Univacco promises to
continue to make use of its positive influence, to co-create a happier, more equal, friendly, and growing environment and lifestyle
with the general society.

SHERENESERER » FEEENTRAENGRE :

1. BTEZAENE > BEAEKE
BONEERE  FEAEEBE

RERE - F5 - @B - ESHINERE
BERCER  #RNENSEBRE
BIBEEHER - HERCEERE
FERARBRERLR - SREBHR0RR - BREE
%%ﬁ%%\%ﬁﬁﬁéﬁ%&&%ﬁgxﬁﬁﬁﬁ
BB Y I ST e HARE

o N o s W N

In the process of its operation, Univacco promises to abide by the following code of conduct, including:

1. Abides by national legal regulations, and implements honest operation procedures.

Strives to promote operating development, and continues to create value

Provides a safe, equal, healthy, and improving working environment

4Respects opinions of colleagues and maintains harmonious labor relations

Actively promotes educational training to help colleagues to learn and grow

Continue to enhance measures for environmental protection, and implement energy saving and carbon reducing
clean production

Assists partners such as suppliers and subcontractors to improve physical health and help one another grow

8. Pays attention to and supports social requirements to co-exist and prosper within society

oo hswDN



3.2.2 PRHUEBRFZEE
Committee of corporate social responsibility

BRI A 2014 FRESHEEKERESMWAERTSERNRERE » W 2017 FRIEBESFS 20
FHUSEAZRES (R CSREET) @ IRFHER CSRZESHEKE - RIEE4 SRETHEG
RIETESG  WAEFERFKERTERETUE - §EFERTHENERREAZRR - & HHA
AFERAZKE  BRENMEIEMETE - AERNESSHEERNMANECEERR  EXEF
SWRMBNARERE  BHAFERAEEEN ; AFSARBRARSEEAOPEEASRUAELS
REEREEE AR E TTRZER -

el

Since 2014, Univacco has included the CSR Report into the official agenda of the Board of Directors, and established
the Corporate Social Responsibility Committee (‘(CSR Committee) in 2017. In recent years, the CSR Committee continues to
promote and integrate selected topics such as economic, environmental and social topics. Upon completion of the preparation
of annual CSR Reports, the Committee reviews all stakeholders of the year to identify economic, environmental, and social
topics of greater influence to the Company, and evaluate the impacts, risks, and opportunities as well as the corresponding
management strategies. Said results are reported to the Board of Directors and published on the Company’s official website,
providing information related to stakeholders; At the same time, the Committee makes use of announcements within factories
and bulletin board columns in portal websites to promote events to employees and discuss employee code of conduct related to

corporate responsibilities.

BRAE

General meeting of shareholders

= ;E —
EREES -
The Audit Committee E%

. = = Board of Directors
=]

Compensation Committee

CSRZE® e Z=E
CSR Committee Audit Office

EER

— — Chairman
EERTE | REER
CEO office —| j:&_ ,?jlﬁ'ﬁﬂ:%éx EFI /D\ General Administration Office
7%5’%);% J Technology R&D Center Iﬁ}ﬁ
Legal Affairs Office Sy = ] Public Security Office
TR
cE0 L BB
o o o~y Information Office
Elﬁl:l {%}}% | Ci{l,g(iﬁg?lce EZI»}%}ZE
L 7V

Quality Assurance Department

rgEm

R&D Office 7
e

'/f—_j_'ﬁ\%ﬁ %%Jﬁ | | General Manager

Marketing Office

IR |

Factory Office

E&{%Eﬂ:%ﬁﬁ Finance Office

Equipment R&D Office

|

j—
n
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3.3 FERRKERR

In response to global sustainable development

BEER 2015 FEBEKEZRE BIZ ( Sustainable Development Goals » ff8 SDGs ) » 5132 Y 17 JE{KES

PHKERRNZELBR -

In 2015, the United Nations set 17 targets and goals related to global sustainable development through Sustainable
Development Goals (‘SDGSs’).

ISBERHEORYIRR SDGs BTN MRE R  THERESREERALTBEERET - EHM
BARY SDGs » BFE Y #% SDGs KETIHBRE - oA ISR COR BUREERER - KFABBEAERET - 4
ﬁﬁ%%%?& THNBEERERTBETSM - HILRER SDGs ML ERE, - 2019 FL4B CSREE ST
AR » B 5IH » 8 2018 F38F 5. MERITHER 13 SRUIREBHR » (FRNEARKREHNZRAM -

Univacco strongly agrees with the urgency and accountability of SDGs, and hopes to realize the relevant SDGs in
Univacco’s mode of operation and accompanying value chain. Hence, after learning about SDGs and their sub-goals, Univacco
found ways to make further actual changes in consideration of the Company’s CSR policies, objectives, and existing foundation,
to contribute to SDGs. In 2019, 5 items were highlighted upon discussions and resolutions of the CSR Committee. Compared
to that of 2018, two items are newly added (namely #5 - Social improvements, and #13 - Climate actions) as key directions for
Univacco’s future development.

] BEBE

0 TERITR W 8RS

1228 ual 13 ===

QO
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ARSIV R ZE 2SR AT
High-quality VACuum
metalizing technique

1
BRI E2ECTT

UNIque chemical formula

3
BRI

Precise COating technique

ZiIlVEE I B
[SES b

Core capabilityand & he/
EHNE Ik - s
B INEIK business model S A

palizy e

Increase global
network offices

FEEEINIUAN
GPHEF

Develop top 10
GPH customers

Collaboration with designs
of famous brands /
customers

HERRE /

Exposure by
international exhibition /
collaboration

7K
42
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® MERAHEE - AFLULEMBEIHRE - LREREEE -

® 52 S THE R U R R -
® RHULEAIRE W HE "2 EEE , (Training Development Roadmap, TDR) -
o AN ENL R TR ENEER -

® 2019 F A2 8 T s HBMAVIEINTI R - EH PRI AFIAR ~ 145%
OJTHERERRE ~ 1ZCITABAM IR E(LHFI - 202 RKFH LB ERELS
IEES -

® 2019 FEHITHI R frpy3I MEIFEEILAE - HEVFTRMPIRA HRRS
(DOE) minitab £35S » F4(EFIRIBR A (try and error)i
W AR R AR - L -

® 2019 ERIFTHEBMBEREREBLEELFYREX  BREHENEXNZE
wEt MIT BRI+ BB E+EFE  REREE(CRIONEPITF
BIRRE - BERGBITMH - BRAFI074; CIT BEREEK - KR
BEREE6M - IFEEBHEES T - NBETA » WTH3EFERRE
% R RIS a BTS2 58 T ENFERE NS

o TIRMMTSE » Wi TATEREAED

® NAMRIMERE ~ BABATER -

°* HREBHE » BREKMERNFRERZF -
® 2019F K » R ERISMR3AAN » LWIERTA -
¢ EEPRIULMES -

o [RERAHKENKEREK  EFI2EBEAEDNNNR - EF—EATE—H
wrTAF

o AL HLIAEES BRI « ERTHREMR « ERHA LASH
B AR -

® 2019F BRI AENEIZT9.6% » BERBAEELREELN14.7% » BN
182 B BUER




@ Implement employee educational training mechanism, and continue to improve training effectiveness.

o C
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To ensure nobody is left behind, equal and quality education, and to promote lifelong learning

@ Customize exclusive Training Development Roadmap (‘TDR’) for key units.

@ Establish culture for innovations and improvements, and to promote propose activities and

continue to improve the team.

In 2019, a universal training project was designed for all employees. New employee orientation are
regularly, alongside 145 OJT skill test sessions, 1 CIT internal seminar training with standardized
materials, 20 English digital learning programs, external training activities and more.

In 2019, a total of 4 groups of practical projects were executed by development and research units
for training purposes, thereby helping the R&D departments to enhance DOE and abilities of
Minitab statistical analysis, reducing time for trial and error in the development process,
shortening time for mass production of new products for timely release.

In 2019, the Company continued to innovate procedure efficiency of the organization and optimize
efficiency of daily work. By introducing mixed learning design to proposed activities, the Company
executes actual training + digital learning + practical seminars to implement technologies for procedure
optimization in departmental work and proposals. A total of 175 cases are proposed, and a total of 107
cases are closed. CIT continues to improve the team. A total of 6 new counselors were certified, 5 inten
counselors and 7 internal lecturers were trained. 3 cases of continuous improvements were completed.
An accumulated amount of continuous improvement efficiency of NTD 7,525,000 was created.

Q
(2]
=
o
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S,009BAIUN

Realize gender equality, and confer authority to all women

No difference in salaries or benefits for different genders.

For those of the same position, both genders receive the same salary schedule for salary audits.
By the end of 2019, a total of 34 males and 7 females are above the level of sector director.

As for directors, there is 1 female director.

El EELA
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Promote inclusive and sustainable economic growth, achieve all-around and productive
employment for every individual to have a good job.

Introduce new equipment to respond to challenges such as rapid changes in customer requirements,
faster speed of product updates and increase of product costs, and to increase local job opportunities.

In 2019, total production efficiency was raised by 9.6%. Production time for overall equipment was
reduced by about 14.7%. 18 job openings were added.

—
o]

140d3d ALITIAVNIVLISNS ILVIOLIOD 6102

OJOVAIN



K
4=

o=

5

_
0

L4Od3A ALITIGVNIVLISNS FLVIOLIOD 6102

z
<
A
)
o

12 BiiRun

O

A

® MIRKERVHEEEERL

¢ EEBENEMEEREABRILNENRS  REFREE  EARKERE
&R BRURFBEEREES

® L EMEYMAEIEERERE

® 2019FE AKXECOGREEN®R B v BA R » HAHFH100%[0] 1k 2 fs
FERR IR R EIW R AR (recycled PET) » 5T 218 & A 1 A RAZ A
B WETERRIB SRS -

® 20194 45143 B G 1810 B 4 B K MEABIE » 201 9EF B A K A8 B >
5 12 63 P 9928 t o

® 20194 [EUUATI BRI %45.3% » 5 P1K422tC0O2e/4F » A FELICIT
HR(PH REH2018FEFA3% -

® 2019 FETAY DM HERE - BRESEEMBERRKEN » B
R2021 RS HBERRELEREBRE

® 2019F B4 AEmAE A i BER2.13kg/E .m2 » 520184 [&1810.5% -

13 HHraLE

\ #

 FERRHHLRERELER LS

® LIFEZR1% LI E& BRH EME A ERATAE - MEESHENET
X MEBRENE - KIBABRNEERIFRDBREREHME

® 2019FFEZK0.5% » 2015~2019F 2 F X EZX1.8%

® n EREEP UL 9%




Ensure sustainable mode of consumption and production

1Y
(2]
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o
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s,092BAIUN

Procure green raw materials, increase rate of production of low carbon emission formula products by
year, to reduce environmental impact.

Monitor unit use of production energy and resources and continue to improve, implement clean
production, introduce projects to improve yield, effectively enhance overall resource productivity.

Evaluate certification for bio-compostable products.

In 2019, renewable original film certified by ECOGREEN® was introduced. It is 100% made of
environmentally-friendly recycled PET made from recycled PET raw materials.

Adjustments to product characteristics and manufacturing procedures are completed.
Certification on product’s adaptability to foil stamping has been conducted.

Through 2019, 14 key resins have been replaced by water-based resins. In 2019, the introduction of
water-based resins reduced the use of organic solutions by 99.28t. 3. In 2019, rate for recycling and
reusing solutions is 45.3%. A total of 422 tCO2e emission was reduced for the year. The adoption of
the CIT project also increased yield by 3% compared to that in 2018.

In 2019, tests and certifications on biodegradation were conducted, to ensure thin foil products are
environmentally sustainable. It is estimated that the relevant bio-compostable certification will be
achieved in 2021.

In 2019, waste films produced per manufacturing unit area is 2.13kg per 10,000 m2, which is
reduced by 2.6% compared to that in 2018.

Adopt emergency measures in response to climate change and the resulting impacts.

suoljoe
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Take more than 1% of energy saving rate as the goal and set relevant energy saving plan to be
executed. Actively promote improvement plans for energy saving, such as plans to improve
manufacturing procedures, replace old equipment with new ones and energy saving programs to
reduce emission of greenhouse gases.

In 2019, the energy saving rate was 0.5%. Average energy saving rate for the accumulated years
from 2015 to 2019 was 1.8%

Emission of greenhouse gases has been reduced by 9%
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Corporate governance
05 NERIE

5.1 BA#ERL R Key results

EENRRETE | EENFRERER SR MM AR R E 4 6~20%
VEIEAPERBEFZFBEEEEROREMA "TEEQRAEES L ROk

fE 4 R IR e B - 35E] FSEA £3E48(Gold LeafAwards) * EENF RIS E
REGBR M

KERRXRETLRREERRB S

S50E TCSA BBPZEKAERE 2018 KB EER1E

=]

RAESTHER ESG BHIFEEFE

At SRS S
2,502,081FT 2.215% NO.2 2B EEEsEmHE

HE LB [IETESGIRATE
2.60 % 61 %

Implementing corporate governance: Ranks 6~20% in Corporate Governance
Evaluationby Taiwan Stock Exchange for five consecutive years

31

Prepared and included as constituent stock of ‘TPEx Corporate Governance
Index’ of Taipei Exchange

Awarded 4 FSEA Gold Leaf Awards of the US, first prize of the International Foil
Film Association - winning for 9 consecutive years

® Awarded Taiwan Excellence Awards

® Awarded National First Prize for Best Products in the National Brand Yushan
Award

Awarded Gold Award for Sustainable Report in the 2018 Taiwan Corporate
Sustainability Awards (TCSA)

sjinsai Aa)
9oueutanob ajesodion EL’

Conducted field audit for supplier ESG for the first time

L4Od3A ALITIGVNIVLISNS FLVIOLIOD 6102

Scale of production
Consolidated revenue Eamings per share .

NTD 2,502,081 ,000 NTD 221 Global foiIEfr? r:ngnufacturer

Percentage of research and
Product sales development fees in revenue

Nearly 70 countries 2.60 % 61 %

Supplier ESG Improve
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Corporate governance: In response to the Sustainable Development Goals of the United Nations

pagn B o v e \ .
12 E8% Iy B ARSI, BRI S0 R, TEER S
m ‘ Promote management mechanism for sustainable supply chain, identify ESG
: risks in supply chain, provide counseling and assistance

___________________________________________________________________________________________________
___________________________________________________________________________________________________

12 28 R S
: AHAEmED PR RERE
OO' Evaluate certification for bio-compostable products
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Green production and environmental protection

et EMIRIRRE

6.1 EABERL R Key results

ol

o FTEEURLHI AR - BRRREARETRRGERREI
O HEEEMKERD - BREY DB RAHEBRRAERRE
® REXELE FIEREBHEBANMAER  REERHREIEER

BES2HREOHHE || #CBRESTEESHE AR R B
373 tCO2%e / 144 % 313 tCO2e /

EUCAI IR BEREAAE BRI
45.3 % 62 % 2,766 &t

B4 EEEREERE
2.13kg / E.m?

Accumulate and strengthen power in research and development.
® Actively develop green and environmentally friendly technologies
beneficial to the environment

65

Promote awareness for product sustainability. Apply for environ
mental compostable certification related to bio-compostable detection

om
?§==
<2s<
=0 =
m—-
ng
c 9
:5'3
0w =0
F2
<g

Execute sustainable production. Set goals of emission reduction
and recycling, reduce impacts products bring to the environment

Coating technologies of high solid Number of products certified to be green, Water-based resin raw materials
content reduces carbon emission environmentally-friendly and non-toxic Reduce carbon emission

373 tCO2e / year 144 product 313 tCO2e / year

L4Od3A ALITIGVNIVLISNS FLVIOLIOD 6102

Rate for recycling and reusing solutions Rate for reusing waste Environmental expenditure

45.3 % 62 % 2,766 10 thousand dollars

Production of waste films per
manufacturing unit area

2.13kg per 10,000 m?
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FREBSEXEZRER

Environmental sustainability: In response to the Sustainable Development Goals of the United Nations

BEBVAEMBEEREMBEIIENRS  REEZLE  BRENTBEEREE
Monitor unit use of production energy and resources and continue to improve,
implement clean production, effectively enhance overall resource productivity '

_____________________________________________________________________________________________

_____________________________________________________________________________________________

KB ERYE - BERTHEREREELY) - IR EREHE

Procure green raw materials, increase rate of production of low carbon emission
formula products by year, to reduce environmental impact

 LIBNEE 1% LI A BRG EAEBS R TS - MRS L% - I8
: BRIERE @« RN EEREFRAREREBIE

Take more than 1% of energy saving rate as the goal to set relevant energy saving plan to be
1 executed. Actively promote improvement plans for energy saving, such as plans to improve

equipment through manufacturing procedures, replace old equipment with new ones and energy
saving programs to reduce the emission of greenhouse gases

{g e ® SLENEELE - MEREER 125
o B BERR S FIRCE « HEF TR T R
o BERERZEE LI

eESDGs 5%

=6 R HEBNER
N 05

2017 2018 2019 2020
o L tEhsiaiwE | | EHBE1% 3%  22% 05% 1%
EEER B ~ BESEY) (O] B4 EREE R
BRI EARIERE | | <235k e 239 238 213 235

SRR W R R
BT 1ot 2 3 18 >

T HE (B 2

Fi ¥ ok 5

o
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Implement sustainable @ Implement sustainable and responsible production,
| Kl | and responsible reduce impact to the environment, promote efficiency

production, reduce of the use of energy and raw materials, promote green
@ operating impacts and research, development, and design

co-create sustainable @ Actively respond to climate change, grasp business

values opportunities

Key points and

Strategic methods to promote

Promises

guidelines development of
SDGs

@ Use green production to 2017 2018 2019 2020
fight climate change and Annual energy saving rate is 1% 3% 2.2% 0.5% 1%
promote energy manage- — e P n
ment, waste recycling and aste films produced per manufacturing uni 2139 238 213 235
reuse,enhance flexibility area < 2.13kg per10,000 m2 ' ' : :
towards topics of sustain- Additional number of products that have passed
able environment green and environmental testing 24 37 18 >15

> 15 products
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1. B/RAl: REBHBREEREBINE T ETERA "HBEEE. kK "TEBEYEEL 0 TH 7
WEREBE L BV 2FRLBIREEBMAEL - HNEMRERIEE CH4 B2 N20 285K BRetE E
HEBIRESD - WL, "IPCC 2007 FEEMURTHEFREDIKEBES . LIZ8 bIREE (COx) .
xR TEEYEE, FERETYEEEEDY - EXBR - Bt TERE -

2. BREAEREBZHBEREARR - HEMRBABNA AT ESNIREE N

3. BEBARNBLR - KRERE "BEIXEERBEHRTA . Pz "REREBHNEAHEEXK 603
W o PRt BERUABRGTE A °

4. IRERRE "BXEEREEFHRTE ) Az "TEFRERERER 300K ). RKERRER
FREREEHTEMASOREREHBAEEER 6.0.3 REE -

5. BIEBIHEREEE - stEEZBERMK IPCC 2007 FE R ERENEC SBEERECE
REE(LES QWP » FTBZATEERERA CO2e( _S/IERE ) » BN AN/ F -

® 2019 FENRBRIZAERIEAEHINET 24,680.8928 tCO2e/4F -
30,000.0000 o
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25,000.0000 - M
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3. ERHINE (8B 1) oBEEMER 2019 FENBRRIRCREEHEKRE -
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EEAEBRT é
g
IR E B NAERTE 2019 FEHAER 19,934,800 T E. » 8 2018 FiFiA 467,000 T E. ; BRI FE .
HHE R AERERENEMNEEERT ELAIRS  MEBREESCEABERASEERA LT -
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23,000.0000
21,000.0000
19,000.0000
17,000.0000
15,000.0000
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SRR EREREEEENKERE 2 BR  2RA{CHFHESEBERZE ISO 50001 ggREER
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REF 1%L EBE -
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Employee relations and social engagement
O 7 BETHAGRMMESH

7.1 BARERL SR Key results

o RIIRHESLE)  BEREIRETR
® ZITbillARaRiE - WIRIIEE AT » 1BIER T ERRKRE LIFEARATRARE
o RFBTRIFHEEN - SBAT BT

S EEH RIS AT BEE
2415 1.13 %

CIT HER =Rz HEIRALIRE REEBEBEX (SR)

75258 45 INFF /N 15 205

ReglEEHEX (FR)

5.22

® Invest in industry-academia interaction for the long term, shape employer brand
image

87

® Diversify training programs and actively train talent, enhance employees’
professional abilities and cultivate needed knowledge and abilities for future
development
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@ Start long-term incentive measures for employees, encourage talent to stay

Stay or leave of absence rate
for parental purposes

83 % 24 sessions 113 %

Labor-management forums Key talent leaving rate

L4Od3A ALITIGVNIVLISNS FLVIOLIOD 6102

Efficiency of CIT continuous Average number of hours per
improvements person in educational training

752.5 ten thousands 45 hour/person/year 205

Disabling injury severity rate (S.R.)

Disabling injury frequency rate (F.R.)

5.22
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Social engagement: In response to the Sustainable Development Goals of the United Nations

P BRTREZADREAE - REHTNERESHS - DHEFE - TESERBISRE |

Equipped with a complete manpower growth program, and offering adequate program promotional

' chances and an encouragement mechanism for an educational workspace environment '

i ISEARMRIMERRE - BAEER i

; Univacco has no difference in salaries or benefits for different genders

5 ISR » BB RITRIZERE » mATE B IR EMTHEEKE

Univacco continues to grow, creating a healthy working environment and offering

. all employees a living wage. .
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